
 
 
August 1, 2018 
CONTACT: Christine E. Lewis, (971)673-0841 
 

BOLI Initiates Investigation of Oregon State Legislature 
Commissioner files complaint after two student interns and two staffers come forward 

 
PORTLAND–The Oregon Bureau of Labor and Industries (BOLI) has opened an investigation 
through its Civil Rights Division into allegations that the Oregon State Legislative Assembly and 
the Legislative Administration Committee have permitted a hostile environment based upon 
sex.  
 
Brad Avakian, Commissioner of the Bureau of Labor and Industries, filed the Commissioner’s 
Complaint on behalf of the people of Oregon to protect the interests of individuals who have 
been subjected to harassing and discriminatory conduct. Commissioner Avakian’s action was 
prompted after he was contacted directly by two student interns and two staffers who 
experienced sexual harassment and a hostile environment in the Capitol. 
 
The formal complaint initiating the investigation alleges that multiple individuals, including 
legislators, employees, lobbyists, and student interns in the Capitol were subjected to 
unwelcome conduct of a sexual nature. The complaint further alleges that when some 
individuals complained about the harassment, they were told by legislative staff and agents 
that they had no rights to pursue a claim or not to discuss their complaints with others. 
 
The complaint cites incidents involving employees and student interns who were subjected to a 
hostile work environment in violation of state workplace discrimination laws and at least one 
lobbyist, who was subjected to a hostile environment in violation of the state public 
accommodations law. The public accommodations law ensures access to public places free 
from harassment or discrimination. 
 
“Nobody should have to endure harassment, and if there were ever a place a person should be 
guaranteed fairness and justice, it’s in the Oregon State Capitol,” said Commissioner Avakian. 
“BOLI will conduct an investigation to ensure all Oregonians are afforded equal access to the 
Capitol free from discrimination and harassment, whether as an employee, student intern, 
lobbyist or visitor. We acknowledge and appreciate the efforts of the Oregon Law Commission 
to address steps to improve the Capitol environment moving forward, however, it’s BOLI’s job 
to investigate and redress harms that have already occurred.” 
 
Oregon law authorizes the Labor Commissioner to file a complaint on behalf of the state when 
the commissioner has reason to believe that violations of civil rights law have occurred or are 
occurring in a workplace or a place of public accommodation. BOLI is the chief civil rights 



enforcement agency in the state, and Commissioner’s Complaints are a tool to ensure that 
particularly vulnerable people in the public and private sectors have access to an investigative 
process in instances when they might hesitate to come forward in a named process. The 
relationship between public officials and their employees, student interns and others presents 
the kind of significant power imbalance the Commissioner’s Complaint is designed to remedy. It 
was the Commissioner’s Complaint that was used to start the investigation of former State 
Senator and Department of Public Safety Standards and Training Director John Minnis after 
allegations arose that he was sexually abusing an employee in his office.  
 
BOLI protects all Oregonians from unlawful discrimination, investigating allegations of civil 
rights violations in workplaces, career schools, housing and public accommodations, and 
enforces compliance with state laws relating to wages, hours, and terms and conditions of 
employment. The labor commissioner is authorized to award both economic and non-economic 
damages and issue cease and desist orders to prevent continued unlawful conduct.   
 
For more information about BOLI’s efforts to protect workplaces and the civil rights of all 
Oregonians, visit http://www.oregon.gov/BOLI. 
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